


























St lves in Bloom

SAFEGUARDING Policy for St Ives in Bloom
October 2021

The Committee and volunteers of St lves in Bloom have limited contact with
children or vulnerable adults.” This would mainly be within a group context and/or in
a public space, taking part in activities with minimal physical contact, and never left
alone or unsupervised. '

The responsible person for Safeguarding Children and Adults at Risk is the
Secretary. Volunteers should approach her regarding any concerns for an
individual, and she will take responsibility to ensure that appropriate bodies are
informed, should this be required.

When work parties are planned in a setting where either vulnerable adults or

. children may be present on a regular basis (e.g. a care home or a school), then
further advice and training would be sought from the participating setting. Staff at
the school or care home would always be present along with the volunteers. The
responsible person will monitor contact with children or adults at risk to ensure that
the frequency and intensity of contact is consistent with the DBS threshold levels;
and volunteers may be required to undertake a DBS check. (The primary role of
the Disclosure and Barring Service (DBS) is to prevent unsuitable people from
working with vulnerable groups including children.)

Date of ratification of policy: 18t October 2021

Date that next review is due: October 2023

St lves in Bloom, c/o Town Hall, Market Hill. St lves, PE27 5AL
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St Ives in Bloom

Health and Safety Policy for St Ives in Bloom
October 2021 (*amendment to nominated Committee member, 31 Jan 2023)

Introduction

The St Ives in Bloom Committee has overall responsibility for health and safety in
the organisation, and for ensuring that it fulfils all its legal responsibilities. It
recognises that it is the duty of committee members and volunteers to uphold this
policy and to provide the necessary funds and resources to put it into practice.

The St Ives in Bloom Committee is committed to ensuring that all its activities are
safe, and it will do whatever it can to provide for the health, safety and welfare of all
volunteers and passing members of the public, ensuring that risks are minimised at
all times. It will observe the Health and Safety at Work Act 1974 (*HASAWA”) and all
relevant regulations and codes of practice made underit.

This policy will be reviewed annually by the management committee.

1. The St lves in Bloom Committee Responsibilities
The Secretary is responsible for the implementation and monitoring of health
and safety policies and recommending changes where necessary.
All accidents or unsafe incidents will be investigated by the *nominated
Committee member (Phil Davies, 2022 — 23) on behalf of the Committee as
soon as possible and then be reported to the Committee at the next available
meeting.

The Committee is responsible for:

« - Assessing the risk to the health and safety of volunteers and passing
members of the public at working party locations, and identifying what
measures are needed to comply with its health and safety obligations;

« Ensuring that locations are safe and without risk to health;

» Ensuring that any St Ives in Bloom owned equipment is well maintained;

« Ensuring that St lves i in Bloom activities are covered by insurance (at present
RHS ‘In Bloom’ insurance policy of up to £5 million public liability);

» Providing information to volunteers as to safe working methods and
procedures as required,

« Encouraging volunteers and members to co-operate in ensuring safe and
healthy conditions and systems by effective joint consultation;

« Establishing emergency procedures as required, including:

a) the work party leader having a mobile phone with them;

b) the work party leader providing drinking water and encouraging rest
periods on hot days;

¢) making sure there are toilets and washing facilities nearby where
working parties/activities are over 2 hours long.

2. Volunteer Responsibilities

All St Ilves in Bloom volunteers will ensure that:
o They are aware of the contents of this safety policy;
« They comply with this policy;
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St ives in Bioom

« They make sure that the gardening equipment that they bring from home is
safe to use, and that they are fit to use it;

« They take care of themselves and others who may be affected by their
actions or omissions;

« They will report all accidents, or unsafe situations, and any near misses
(things which could have led to an accident), to the Secretary or other
committee member at once; 4

» If they identify anything which they think could be in any way unsafe, they will
report it.

3. Risk Assessments

The Secretary will ensure that all working party locations and tasks are
assessed. Assessments will be repeated when there is any reason which
makes the original assessment not valid (e.g. change of tasks or change of
volunteer group).

4. Training

To promote the health, safety and welfare of volunteers, health and safety
reminders will be provided as follows:

« during the volunteers’ first session,

« when changes are made to work party locations,

« when training needs are identified during risk assessments.

5. Resolving. health and safety problems

Any volunteer with a health and safety concern must first tell the Secretary.

if, after investigation, the problem is not corrected in a reasonable time, or the
responsible committee member decides that no action is required but the
volunteer is not satisfied with this, the volunteer. may then refer the matter to the
St Ives in Bloom Committee Chairperson. This must be in writing.

If the volunteer is still dissatisfied, the matter will be entered on the agenda for
the next meeting of the Management Committee.

Date of ratification of policy: 18t October 2021

Date that next reviéw is due: October 2023

St lves in Bloom, c/o Town Hall, Market Hill, St lves, PE27 5AL




EQUALITY STATEMENT for St Ives in Bloom
October 2021

_The Committee of St Ives in Bloom is committed to providing opportunities for
volunteering to all potential volunteers without discrimination on grounds of age,
disability, gender, race, religion or belief, sexual orientation or other characteristics.

Date of ratification of statement: 78t October 2021

Date that next review is due: October 2023

ywn Hall, Market Hill, St lves, PE27 5A
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St lves in Bloom

Addendum to St Ives in Bloom Grant Application 2024

Since the grant application to the Town Council was submitted, the results for Anglia in
Bloom have been announced and St Ives won Gold for 2023. Following this, the Anglia in
Bloom Judges have selected St Ives to represent Anglia in the national 60 Anniversary,
RHS, Britain in Bloom competition in the category of large town. St Ives will be competing
with the best large towns from each of 16 regions across Britain. This is a wonderful
opportunity to showcase St Ives and everything it has to offer.

The theme of Britain in Bloom this year is friendship. So, this will mean the engagement
with the community and everything that St Ives in Bloom does with its volunteers will have a
great impact. “In Bloom” is not just about horticultural merit, it includes community
engagement and strongly supports improving the environment. It is about making St Ives a
place that people want to visit and where everyone wants to share experiences and time
together. However, we very much want to compete strongly in the final of the competition
and for this 1t 1s important that the feedback from 2023 is taken on board. In most cases it
means doing what we did in 2023 to a higher standard of excellence. Several areas such as
The Waits with its excellent and diverse planting and the Holt island reserve were
commented on very favourably. The new garden at Ramsey Road cemetery will be
showcased as a large project and the Italian garden there also. Both will need significant
further sustainable planting. We also want to continue to maintain and improve sites like the
area next to Kings Hedges, the Postbox garden and Station road area in the town to an even
higher standard than this year. The Britain in Bloom judging will be in summer 2024 and we
want to town to be at its best from June into August. I will certainly share the dates as soon
as I have them.

Our volunteers will provide over 5000 hours of expert work around the various sites we
manage in the town. There are also many generous donations of plant from our team and
others around St Ives. Furthermore, we are already planning to engage with other groups in
the town and making plans to use everyone’s skills to ensure we are successful. To do this it
1s more than ever important that we receive the assistance of the Town Council, both in terms
of assistance from the team, working with them to ensure success, but also to receive the full
grant from the Town Council that enables us to fund the planting we need to do across the
whole of St Ives.
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St lves in Bloom

PLANNED PROJECTS for 2023/24

ONGOING PROJECTS

RAMSEY ROAD CEMETERY,
mausoleum bed, roses’ shrubbery,
entrance flowerbeds, shelter
planter

2. RAMSEY ROAD CEMETERY,
connected communities garden
and adjacent flowerbeds

3. STATION ROAD VERGE

4. PARK AND RIDE

5. THE WAITS, corner postbox
garden
THE WAITS, riverside corner

7. NORRIS MUSEUM PLANTERS
KINGS HEDGES community
space

9. ELM ROAD/CHESTNUT RD

10. HOUGHTON RD PLANTER

11. BULB PLANTING

12. BROAD LEAS CEMETERY

13. WESTWOOD RD CHURCHYARD

14. FREE CHURCH PLANTERS

15. PARISH CHURCH PLANTERS

16. BUS STATION PLANTERS

17. GROVE MEDICAL CENTRE

18. CROWN WALK

19. TREFOIL GUILD CABIN

20. PROJECT with BROAD LEAS
INDEPENDENT LIVING

21. LITTER PICKING

NEW PROJECTS

A. PLANTERS outside shops

B. GARDEN outside NORRIS
MUSEUM
on The Waits

C. PROJECTS with SCHOOLS
The Ivo; b) Primary Schools

E. BERMAN’S PARK

PROJECT LEADER(S)

Local residents

Group Project
Group Project

Notes
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Notes

Ongoing with new planting for
the mausoleum bed

Ongoing with spring planting
already planned and more work
on the flowerbeds

New drought tolerant planting

Depending on solar panels,
reinstating and reinvigorating the
work already done once the
hording comes down

Ongoing

Ongoing friendship theme
Ongoing with new display

Ongoing and refreshing
sustainable planters

Ongoing focus on impact and hot
colours

Ongoing

Ongoing 3 new sites with 1000
bulbs per site

Ongoing
Ongoing
Ongoing
Ongoing
Ongoing
Ongoing
Ongoing with HDC
Ongoing

Ongoing with Broad Leas
residents

Ongoing with Eco-action

Planning for more displays in the
town centre this year?

Planning garden on the theme of
‘Friendship’ with Museum

The Ivo is planned for Feb/Mar

In consultation with HDC where
SIIB can contribute





